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CRC Out processing

The re-deployment "Footprint", or schedule, is more flexible. Personnel return on any night of the week and the schedule shifts to accommodate them. As with deployment, they could arrive at LAAF, Columbus or Atlanta. This is an example of a possible schedule.

· Day One - Personnel arrive at the CRC from the airport in the evening; receive billets, linen, and instructions for the following day. 

· Day Two - Personnel report NLT 0600 to that weeks redeployment company by 0600 with all records and OCIE for turn in to CIF. Active Component and civilian personnel only need to turn in OCIE before departure (They receive medical care and administrative support at home stations). Reserve Component (RC) personnel receive medical screening and physicals from MEDDAC. 

· Day Three - RC personnel receive pre-separation briefing and reverse soldier readiness processing (brought off of active duty, process through Finance, receive RC ID card, receive DD Form 214,etc) from AG. 

· Day Four - RC personnel depart (They can often depart the previous day if processing is finished early enough). 

Personnel should bring the following items to help their redeployment processing: Copies of all orders for deployment to, in and around, and from theater; and copies of orders for promotions and awards received since deployment. This documentation enables personnel to receive all benefits and awards due to them as a result of deployment.

Personnel missing OCIE, or subject to a Line of Duty (LOD) investigation, should return with all applicable paperwork. Report of survey paperwork can be initiated, or payment using cash or will be accepted at CIF.

Personnel returning early should bring back a letter of release from a General Officer or they will not be released from the CRC and Fort Benning.

Personnel returning to another destination, taking emergency leave, or departing from the Theater for medical purposes should inform the CRC and Fort Benning.

Returning personnel only receive emergency dental treatment at Fort Benning and should ensure they receive the proper treatment while deployed.
Once re-deploying personnel have processed through all required stations, the CRC clears them for redeployment and arranges transportation to their home stations.

For more information call:

A Co (706) 544-6111/6156
B Co (706) 544-6800/6226
C Co (706) 544-7301/7303

Pay Differentials Claims

Civilian Deployment 101 - OEF Pay Entitlements

Hazard Pay and Differential 
 

5 CFR 550, Subpart I, under certain conditions, authorizes payment of differentials for work involving unusual physical hardship or hazard to employees.  GS employees, who perform work that causes extreme physical discomfort or distress, such as exposure to fumes that causes nausea, skin, eye, ear, or nose irritation, and is not adequately alleviated by protective or mechanical devices, are entitled to additional pay.  In claiming a hazard pay differential, the hours worked under such conditions must be reported on the time and attendance report.  The employee is paid only for those hours of exposure.  Hazard pay differential is not considered part of basic pay in computing additional pay or allowances otherwise payable.  (5 CFR 550.907)  The schedule of pay differentials authorized for hazardous duty under Subpart I is at Appendix A to that Subpart.

Civilian Deployment 101 – OEF Overseas Pay Entitlements

Foreign Post Differential, Danger Pay and Imminent Danger Pay

Civilian employees deployed overseas may, depending upon the duty location, be entitled to these additional payments, as determined by the Department of State.  A list of the Department of State authorized payments is available at the following web sites:  Department of State Standardized Regulation (DSSR), 540 Post Differential on Detail, which is at http://www.state.gov/m/a/als/1759.htm  and Department of State Standardized Regulation (DSSR), Section 920, Post Classification and Payment Tables which is at http://www.state.gov/WEB_920/web_920.cfm Danger pay and foreign post differential pay combined cannot exceed 25% of employee's basic pay.  

When applicable, foreign post differential begins on the 43rd day for employees on detail and TDY.  For payment, claims must be initiated by the employee using the Standard Form 1190, Foreign Allowances Application, Grant, and Report, revised version dated 1/98.  The SF-1190 is accessible on the GSA web site via http://www.gsa.gov/forms.  Danger pay and foreign post differential pay claims should be filed with the travel voucher, when the TDY is completed.  See DA PAM 690-47, section 1-29 and AR 37-105, Financial Administration, Finance and Accounting for Installations: Civilian Pay Procedures for additional information and other details.

Department of State Regulation, DSSR 650, Danger Pay Allowance, at section 652g provides for a limited instance where civilian employees are entitled to imminent danger pay.  Under circumstances defined by the Secretary of State, a danger pay allowance may be granted to civilian employees who accompany U.S. military forces designated by the Secretary of Defense as eligible for imminent danger pay. The amount is currently 150.00 per month. The Secretary of State will define the area of application for civilian employees and the amount of danger pay shall be the same flat rate amount paid to uniformed military personnel as imminent danger pay. Danger pay authorized under this subparagraph will not be paid for periods of time that the civilian employee either receives authorized danger pay or post differential.  For example, if Kuwait City is not on the list of countries where civilian employees are entitled to danger pay, but military are entitled to imminent danger pay; then civilian employees are entitled to imminent danger pay in Kuwait City.  This section is at http://www.state.gov/m/a/als/1767.htm

, 

Civilian Deployment 101 – OEF Pay Entitlements

Overtime and Compensatory Time

 GS personnel working overtime are granted compensatory time or paid overtime pay, consistent with the Code of Federal Regulations.  Nonexempt employees (those covered under the provisions of the Fair Labor Standards Act) earn overtime and compensatory time in accordance with 5 CFR 551, Subpart E.  Employees exempt from the provisions of the FLSA earn overtime and compensatory time in accordance with 5 CFR 550, Subpart A.

A nonexempt employee deployed overseas may be subject to the foreign exemption.  CFR 551.104 defines foreign exemption as a "provision of the (Fair Labor Standards) Act under which the minimum wage, overtime and child labor provisions of the Act do not apply to any employee who spends all hours of work in a given workweek in an exempt area.  A list of the exempt areas can be found in appendix XX.

For Nonexempt employees, the basic principle states that all time spent by an employee performing an activity for the benefit of the agency and under the control or direction of the agency is hours of work.  5 CFR 551.401 provides specific examples.

For Exempt employees, overtime is paid for hours authorized and worked in excess of eight hours per day or 40 hours per week.  The dollar amount is limited to the hourly rate for GS-10, step 1.  Compensatory time may be granted in lieu of overtime.  Compensatory time may be used up to 26 pay periods after it is earned.  After that, it is paid at the regular overtime rate.  

It may not be possible to approve exact overtime hours in advance, therefore, the employee's travel orders should have the following statement in the remarks column: "Overtime is authorized at TDY site as required by the Field Commander. Time and attendance reports should be sent to (name and address)." The field supervisor should submit to the employee's home installation a DA Form 5172-R or local authorization form (with a copy of the travel orders) documenting the actual premium hours worked by each employee for each day of the pay period as soon as possible after the premium hours are worked.  (DA PAM 670-47, Overtime)  Also See Civilian Deployment 101 - Time Keeping for a discussion of the time and attendance reporting requirements and a sample time sheet.  Unique situations should be discussed with the CPAC.   

Civilian Deployment 101 – OEF Pay Entitlements

Introduction:  This paper discusses pay entitlements for General Schedule (GS) employees deployed in support of Operation Enduring Freedom (OEF).  CPAC advisors and MSC HR Directors may raise pay questions to Ellen Cook, CEHR-E, on 202-761-1698.  Questions from other sources should be raised to the local CPAC.  All Army personnel policy guidance in support of OEF can be found at the following web site: http://www.odcsper.army.mil/default.asp?pageid=37f     

The Headquarters, Department of the Army policy at the above website, which was updated September 17, 2002, establishes implementing policies and guidance for deployments in support of OEF.  Annex C referenced in the approval message issued by HQDA, DTG 171635Z SEP 02, defines the deployment processing criteria for USACE Civilians, which will be covered in a later e-mail.  Annex F, Entitlements, defines pay entitlements for Civilians deployed in this Operation. 

The Army Approval message is at: http://www.odcsper.army.mil/Directorates/pr/pro/ConsolidatedPPG/ALARACTApproval.doc
 Annex C, Deployment Processing is at:  http://www.odcsper.army.mil/Directorates/pr/pro/ConsolidatedPPG/AnnexC_DepPr.doc
 Annex F, Entitlements, is at:  http://www.odcsper.army.mil/Directorates/pr/pro/ConsolidatedPPG/AnnexF_ENT.doc
Governing Regulations:  

DoDD 1400.31, Mobilization Management of the DoD Civilian Workforce;  

DoDI 1400.32, Mobilization Preparedness Planning for the DoD Civilian Workforce; 

DoD Directives and Instructions are accessible via www.cpms.osd.mil web site;

Department of State Regulations, Chapter 650, Danger Pay Allowance accessible at http://state.gov/m/a/als/c1843.htm; 

AR 690-11, Civilian Personnel Mobilization Planning and Management, 14 Sep 90, accessible via: http://books.usapa.belvoir.army.mil/cgi-in/bookmgr/books/r690_11/COVER
Implementing Guidance: DA PAM 690-47, DA Civilian Employee Deployment Guide, 1 Nov 95 is accessible via CPOL at web address http://www.usapa.army.mil/cpol/dapam690-47/dapam690-47.html

Civilian Deployment 101 - OEF Pay Entitlements

Prevailing Rate Employees

References:

U.S. Code  5343

5 CFR 532.501 subpart E:  Premium Pay and Differentials

5 CFR 551: Pay Administration under the Fair Labor Standards Act

5 CFR 551.204:  Exemption of Federal Wage System Employees:  A nonsupervisory employee in the Federal Wage system or in other comparable wage systems (to include hydropower, lock and dam, and floating plant) is nonexempt from FLSA unless the employee is stationed (permanently or temporarily) in a foreign area.

5 CFR 551.104:

Exempt Area means any foreign country, or any territory under the jurisdiction of the United States, other than the following locations:

1. A state of the United States

2. The District of Columbia

3. Puerto Rico

4. The U.S. Virgin Islands

5. Outer Continental Shelf Lands

6. American Samoa

7. Guam

8. Midway Atoll

9. Wake Island

10. Johnston Island

11. Palmyra

5 CFR 551.209(b):  A prevailing rate employee who is deployed and not permanently stationed in an exempt area, but who spends all hours of work in a given workweek in one or more exempt areas, is subject to the foreign exemption of the Fair Labor Standards Act. The minimum wage, overtime and child labor provisions of the Act do not apply.

A prevailing rate employee deployed to a foreign area is exempt from FLSA during any work week that is spend entirely in an area considered to be a foreign exemption area.

5 CFR 551.422: Prevailing rate employees are nonexempt from FLSA regulations during travel time. Time spent traveling is considered hours of work if 1) the employee is required to travel during regular working hours; 2) an employee is required to drive a vehicle or perform other work while traveling; 3) an employee is required to travel as a passenger on an overnight assignment away from the official duty station during hours on non-workdays that correspond to the employee's regular working hours.

US Code 5343(e)(4)(f), Night Differential:  A prevailing rate employee is entitled to pay at his scheduled rate plus a night differential-

1. Amounting to 7.5% of that scheduled rate for regularly scheduled non-overtime work, a majority of the hours of which occur between 3 pm and midnight; and

2. Amounting to 10% of that scheduled rate for regularly scheduled non-overtime work, a majority of the hours of which occur between 11 pm and 8 am.

Night differential is considered a part of basic pay.

5 CFR 532.511: Environmental Differential Pay:  A prevailing rate employee shall be paid an environmental differential when exposed to a working condition or hazard that falls within one of the categories approved by the Office of Personnel Management (OPM). An employee entitled to an environmental differential shall be paid an amount equal to the percentage rate authorized by OPM for the category in which the working condition or hazard falls, multiplied by the rate for the second step of WG-10 for appropriated fund employees for the wage area for which the differential is payable.

1) An employee entitled to an environmental differential on an actual exposure basis shall be paid a minimum of one hour's exposure.

2) An employee entitled to an environmental differential on the basis of hours in a pay status shall be paid for all hours in a pay status on the day on which he/she is exposed to the situation. 

3) An employee may not be paid more than one environmental differential for a particular     period of work.

4) Environmental differential pay is part of basic pay and shall be used to compute premium pay (pay for overtime, holiday or Sunday work), the amount from which retirement deductions are made, and the amount on which group life insurance is based.  It is not part of basic pay for purposes of lump-sum annual leave payments and severance pay nor is its loss an adverse action.

Prevailing Rate employees may be entitled to a foreign post differential, danger pay and/or imminent danger pay per State Department Regulations.  See Civilian Deployment 101 - OEF Entitlements, appendices XX and XX, for further details.

It is necessary to review the appropriate Bargaining Unit Agreement for further guidance.


Travel (Final Claims)

BUSINESS PROCESS/ACTIVITY: Travel Settlement Vouchers (Regular TDY)
DEFINITION: Travel settlement is the reimbursement of expenses incurred by the traveler during temporary duty (TDY) in accordance with the Joint Travel Regulation (JTR). Regular travel vouchers are used for travel that exceeds 12 hours per day.
CEFMS REQUIREMENT: No Access Control Maintenance Screen 10.1 permissions are required for the traveler to create a travel voucher; however, the traveler must have Travel Requesting Official permission to create a travel order which in turn allows them to create a voucher in CEFMS. The reviewer will need Trav Voucher/L.D. Phone Review Auth and Travel Approving Official permissions. An E-Sig card is required for electronic signatures for both the traveler and the travel approving official.
REGULAR TRAVEL VOUCHER PROCESS: Within 10 working days after completion of the TDY travel, the traveler will create a travel voucher in CEFMS. The traveler enters settlement information in CEFMS, then acknowledges the travel settlement voucher is correct by electronically signing the voucher. The traveler will provide the reviewing/approving official with a hard copy of the travel order and travel voucher with all original receipts. In the event that the traveler does not have a signature card or an electronic signature problem occurs, a hard copy of the travel voucher will be hand-signed by the traveler. The reviewing/approving official is responsible for checking to ensure all travel information is in accordance with the JTR (see travel settlement voucher checklist). The travel reviewing/approving official should be someone in the supervisory chain of command above the traveler. Once the reviewing/approving official has electronically signed the voucher in CEFMS, the travel order, travel voucher with original receipts must be retained by the reviewing/approving official for random audits. The travel voucher and receipts must be retained for a minimum of 3 years or forwarded to a Records Holding Area. In the case of EPA Superfund work items, supporting documents must be forwarded to the F&A, RMO and retained for 30 years. The retention period begins with the date of the issuance of the travel settlement voucher. The personnel at the USACE Finance Center (UFC) in Millington, TN will process travel reimbursements based upon the reviewing/approving official’s signature on the travel voucher. The UFC will also e-mail the computation sheet (IATS printout) to the e-mail address designated in the traveler’s Traveler Maintenance Screen 10.131. The e-mail address listed in the CEFMS screen 10.131 can be the traveler’s e-mail or another e-mail address the traveler elects to use. Upon receipt of the travel settlement computation sheet, the traveler must provide the approving official with a copy of the computation sheet for official travel files and future audits. Additionally, the traveler should keep a copy of his/her travel settlement paperwork to include the computation sheet. Employees who expect more than one travel reimbursement check per year must sign up for the Electronic Funds Transfer (EFT) to his/her bank account. The UFC will be responsible for ensuring that travel reimbursement is electronically transferred to the traveler’s bank account. For questions or problems related to travel, contact the Help Desk at your Command.
TRAVEL PAPERWORK RETENTION REQUIREMENTS: The traveling approving official must maintain the official file of all supporting documents (including computation sheets) in a central location for each travel settlement voucher for a minimum of three (3) years for auditing purposes. The MARKS file number is "1hh," Title: Individual financial history files, Disposition: Destroy after 6 years and 3 months. Cut off in FY blocks, hold 3 years, and then send to temporary records holding area. Contact the Records Manager, IMO for questions concerning records holding area or filing procedures.  Travel vouchers and supporting paperwork using Superfund work items must be forwarded to Finance and Accounting, RMO and retained for 30 years.
BUSINESS PROCESS APPROVAL LEVEL: RMO, Last Revision: 1 August 2001.


TRAVEL SETTLEMENT VOUCHER CHECKLIST
Pre-Settlement -- Approving Official

 

 

PRE-SETTLEMENT – APPROVING OFFICIAL

TRAVEL SETTLEMENT VOUCHER CHECKLIST
Traveler has returned from TDY and presents Travel Settlement Voucher to Approving Official
	YES
	NO
	NA
	CHECKLIST

	 
	 
	 
	1. Complete copy of original travel orders, signed travel voucher & original receipts, and amendments.

	 
	 
	 
	2. Manual signature of traveler or electronic signature if automated.

	 
	 
	 
	3. Verify itinerary data on voucher; ensure it agrees with the orders. Itinerary should be complete to show all dates, times, places, modes of travel and reasons for stops, including all stops for official business, personal convenience, and interim returns to permanent duty station.

	 
	 
	 
	4. Lodging rates in excess of established government rates, actual expenses authorization and any change to long term training must be administratively approved and a copy of the memo retrained. Such items must have a statement in the "Remarks" section that a memo is on file.

	 
	 
	 
	5. Approval statements for other items claimed not specifically authorized in orders may also be administratively approved with a memo and indicated in the "Remarks" section as well; i.e., "Actual expense allowed (AEA) approved. Memo on file."

	 
	 
	 
	6. Traveler did not use more days than necessary to perform the mission.

	 
	 
	 
	7. Leave taken in conjunction with TDY has been noted on the travel voucher in the "Remarks" section.

	 
	 
	 
	8. Valid lodging receipt or statement as to why one was not furnished. If traveler has misplaced the lodging receipt, request traveler to furnish another.

	 
	 
	 
	9. Lodging receipt includes a clear statement as to how charge was computed, for example, whether daily, weekly, or monthly, and indicates single occupancy and/or if sharing a room with another government traveler.

	 
	 
	 
	10. Lodging receipt clearly identifies reimbursable items.

	 
	 
	 
	11. A statement of non-availability of meals must be attached, if applicable.

	 
	 
	 
	12. When traveling to the Lodging Success Program Regions, the Army Central Reservations Center must be contacted before TDY is performed. A non-availability number must be stated, if applicable.

	 
	 
	 
	13. Receipts for all items claimed in excess of $75 for local travel or miscellaneous expense for regular travel voucher required.

	 
	 
	 
	14. Receipts for registration fees and conference fees must be attached for regular TDY vouchers; if claiming fees on a local travel voucher the single purchase rule applies: less than $75 – no receipts required.

	 
	 
	 
	15. Statement of number of meals, which meals, and dates of meals included in registration, conference, or for any other occasion. Proportional meal rate applies.

	 
	 
	 
	16. Amount of authorized TDY advance must be noted in the "Remarks" section of the travel settlement voucher, and a DD1351 attached for PCS vouchers.

	 
	 
	 
	17. Signature for official long distance calls and for official business local calls. Official business calls made on pay phones may be administratively approved on the travel settlement voucher with a statement to that effect. Include a limitation amount, if applicable. "Pay phone calls limited to $5.00." Personal and official calls must be authorized by supporting activities participant in the Travel Re-engineering Initiative.

	 
	 
	 
	18. Verify that the rental vehicle used is the most economical vehicle used to perform TDY assignment. GSA vehicle must be the most economical vehicle as well.

	 
	 
	 
	19. Receipts for rental cars must be attached to settlement voucher; if claimed on a local voucher, single purchase rule applies: less than $75, receipts are not required for travel recordkeeping.

	 
	 
	 
	20. When traveler returns the rental vehicle, the travel approving official must determine if the traveler acted in a prudent manner by filling the gas tank, when possible, prior to turn in.

	 
	 
	 
	21. Verify mode of travel with travel orders. If traveler elects to drive for own convenience, mileage is 10 ½ cents/mile; if traveler elects to drive instead of fly, a cost comparison must be attached clearly showing that it is more advantageous to the government. If so, mileage is 31.0 cents/mile. If government vehicle is authorized and traveler chooses to drive own vehicle (10 ½) , or the government vehicle cannot be dispatched at the time of TDY, 23 ½ cents/mile. On PCS’s, the mileage rate is 15 cents/mile unless accompanied by dependents. 


 

 

	YES
	NO
	N/A
	CHECKLIST

	 
	 
	 
	 

	 
	 
	 
	22. GTR ticket number (white box on ticket last set of numbers) has been annotated in the travel voucher header page.

	 
	 
	 
	23. Confirmatory (after the fact) travel orders must have explanation in remarks section. For example, reason for confirmatory travel was…CEFMS was down?

	 
	 
	 
	24. Travel Settlement voucher should be submitted within 10 working days after completion of travel. Failure to do so could result in late payments.

	 
	 
	 
	25. If foreign currency was used while traveling, the exchange rate and commission fee must be shown in the remarks section of the voucher.

	 
	 
	 
	26. Traveler understands the travel voucher IATS Status on screen 7.32: SENT means voucher uploaded into IATS; RECEIVED means voucher is downloaded into CEFMS; FINAL means paid; BYPASS means was previously paid. To check settlement payment status, smartpath to 3.93.

	 
	 
	 
	27. As of 1 Jun 99, mileage to/from the airport will not be paid without the number of miles being specified in the remarks section of the TDY voucher. This is in addition to recording the amount in the Travel Voucher Reimbursable Expense Screen 7.33. This includes vicinity mileage as well, it must be specified in the remarks section. Remarks Section Example: Mileage to and from airport total 30 miles @ .31 = $9.30. A supplemental voucher must be filed if the traveler forgets to specify mileage in the remarks of a final voucher.

	
	
	
	28. Traveler understands that he/she may not be reimbursed for airline/rail tickets bought and paid for by personal credit card instead of going through Carlson Wagonlit/LMO or by using the Government VISA credit card (emergency situation).

	 
	 
	 
	29. Any cancelled travel orders involving airline or rail tickets must be turned into LMO immediately.

	 
	 
	 
	30. Traveler understands that the address that is shown on his travel voucher can be changed by smartpathing to screen 10.131 and that his computation sheet will go to that address.



Post-Deployment Health Assessment

The purpose of the post-deployment screening is to assess the returning employee for deployment-related injuries, illnesses and other health conditions.  Timely health assessments will be conducted upon redeployment to home station. 

a.  Conduct timely health assessment prior to redeployment, and document results using the DD Form 2796 (Post-Deployment Health Assessment) questionnaire available at the AMSA website: http://amsa.army.mil/AMSA/amsa_home.htm. For civilian employees, in addition to the completion of DD Form 2796, DA Pam 690-47 provides redeployment  guidance.  The post-deployment CPG may be used to help evaluate returning civilian employees who have health complaints that they associate with their deployment. See http://www.pdhealth.mil/clinicians/PDHEM/Guideline/frameset.htm.

b.  Identify USACE forces (soldiers and civilian employees) in need of medical evaluation upon return to home/processing station based on review of medical treatment received with the area of operations, the post-deployment health assessment form, and other pertinent health surveillance data.

c.  Conduct a medical interview with the deployed USACE forces within 5 days of completing the DD Form 2796 if significant health events, exposures, or individual concerns were identified.  If the interview cannot be completed prior to redeployment, conduct the interview with 5 days of return to home station.

d.  Document significant health events, exposures, and the outcome of the interview in individual Army personnel medical records.

e.  Ensure that significant OEH/ED-related events/exposures are included in operational after-action reports (AARs).  This includes any disease outbreaks, location of industrial sources, contaminated sites, presence of disease vectors, and other operational factors that affected the overall health status (acute, chronic, or latent effects) of deployed USACE forces.  These AARs should be provided to the intelligence community (including AFMIC), the Joint Uniform Lessons Learned System and the Center for Army Lessons Learned.

f.   Screen for tuberculosis within 3 to 12 months after return to home station.

g.  Soldiers – Collect serum samples for HIV testing and storage in the serum repository when indicated by guidance specific to the operation.

h.  Collect additional biological samples as warranted by the events occurring in theater or post-deployment health assessment responses and evaluations.

i.  Document post-deployment health concerns. (For additional information for personnel post-deployment health concerns, see http://www.pdhealth.mil/.)




Employee Assistance Program (EAP) 

Employee and family assistance during and OCONUS deployment is critical to the morale of the mobilized workforce.  Every home station activity is expected to have an active Employee Assistance Program that is effectively advertised and available to all employees.
 

(1). Prior to deployment, each employee must be informed of the name and telephone of the local Employee Assistance Counselor.    

 

(2). The local Employee Assistance Counselor must be informed when an employee of the activity is deployed to an OCONUS location in support of a military operation.

(3).  The Employee Assistance Counselor and the employee will be given the opportunity to meet prior to the employee’s departure from the home station.  Under the terms of the locally negotiated EAP contract, if applicable, the employee may provide the Employee Assistance Counselor with the name and telephone number of any family members.  The Employee Assistance Counselor will provide written information to the employee on any EAP entitlements that the family members may receive in the employee’s absence.  The Employee Assistance Counselor will also provide the employee with the name and contact information for an Employee Assistance Counselor that will be available to assist and advise the employee during the employee’s absence.

(4) Upon return to the home station, the employee will meet with the Employee Assistance Counselor for at least one session to discuss, in a private setting, any issues of concern that arose as a result of the deployment or return to home station experiences.

. 




